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Goals set for the year:



Participation in, or engagement with, diversity/inclusion events as part of the annual evaluation process

Any recommendations regarding the objective, or the DAIP process itself?
Not identified.

Proposed Goals
Identify strategies to enhance cross-campus collaboration related to diversity and inclusion efforts.
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Onboarding new employees
Enhance New Employee Welcome to include university values/mission (including diversity work)
Enhanced programming efforts and communication of events
Development of DAC organizational structure/systems
Ensure DAC functions in a manner consistent with the recommendations of the DIAP
Engagement/collaboration with Chief Diversity Officer
Engage Chief Diversity Officer and AVC for Native Students & Diversity in ongoing collaboration
related to the work of the subcommittee.
Identify and seek to resolve inefficiencies in current university structures supporting
diversity/inclusion
Identify overlap or synergy with other subcommittee’s proposed work for 2019/2020.



